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FAMILY FACTORS AND RETENTION: FIRST ANNUAL IN PROCESS REVIEW

Introduction

The Army Family Research Program (AFRP) is a long-range program of
integrated research activities designed to answer key policy questions about
Army families and the Army mission. Mandated by the White Paper 1983: The
Army Family (Chief of Staff, U.S. Army) and subsequently by The Army Family
Action Plan I (Office of the Deputy Chief of Staff for Personnel, U.S. Army,
1984), the objective of the research is to support the Army Family Action
Plan through research products that will (1) determine the demographic
characteristics of Army families, (2) identify positive motivators and
negative detractors to soldiers remaining in the Army, (3) develop pilot
programs to improve family adaptation to Army life, and (4) increase
operational readiness.

This report presents a series of briefing slides which document the
progress of the research on family factors and retention during the first year
of the research program. It consists of briefing slides on research issues,
activities, findings during the first year, and concludes with research
activities planned for the future.
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